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Update on rules of self-isolation

This short briefing has been prepared as an update to industry in relation to COVID-19
and self-isolation. Following the relaxation of COVID-19 rules on 19 July 2021, and with
awareness of the growth in cases of COVID-19, the CLC wants to support construction
businesses to understand the rules and UK Government policy in this area.

1. When must a worker self-isolate?
Workers must self-isolate immediately if:

they have any symptoms of COVID-19 (a high temperature, a new, continuous
cough or a loss or change to sense of smell or taste);

they have tested positive for COVID-19;
someone they live with has symptoms or tested positive;

they have been told by NHS Track and Trace that they have been in contact with
someone who tested positive;

they have arrived in England from abroad from a 'red list' country, or from an
'amber list' country and not been fully vaccinated.

2. What does it mean to be a ‘contact’?

A contact is a person who has been close to someone who has tested positive for COVID-
19. You can be a contact any time from 2 days before the person who tested positive
developed their symptoms (or, if they did not have any symptoms, from 2 days before
the date their positive test was taken), and up to 10 days after, as this is when they can
pass the infection on to others. A risk assessment may be undertaken to determine this,
but a contact can be:

anyone who lives in the same household as another person who has COVID-19
symptoms or has tested positive for COVID-19;

anyone who has had any of the following types of contact with someone who has
tested positive for COVID-19:

o face-to-face contact including being coughed on or having a face-to-face
conversation within one metre

0 been within one metre for one minute or longer without face-to-face contact

0 been within 2 metres of someone for more than 15 minutes (either as a one-off
contact, or added up together over one day)
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A person may also be a close contact if they have travelled in the same vehicle or plane
as a person who has tested positive for COVID-19

3. What must workers do if they are told to self-isolate by NHS Test &
Trace or a contact tracer?

Workers must self-isolate if told to do so by NHS Test and Trace. This remains the law,
regardless of vaccination status.

4. What must workers do if they receive an alert from the NHS COVID-19
app?

If a worker receives an alert telling them they are a close contact of someone who has
tested positive for COVID-19, there is no legal requirement to isolate as the app is
advisory rather than mandatory.

However the NHS and Government guidance is that individuals should self-isolate, as
outlined above and that businesses should support workers to do so.

In some cases, NHS Test & Trace will advise on an isolation period and a worker will
receive an alert on the NHS COVID-19 app, with the app recommending a longer period
of isolation. NHS Test & Trace self-isolation periods are legally mandatory, any additional
length of isolation recommended by the app is advisory.

5. What changes are expected on 16 August 2021?

From 16 August, if a worker has been fully vaccinated they will be exempt from the
requirement to self-isolate if they are a contact of a positive case. They will instead be
advised to take a PCR test as soon as possible.

Workers will also be exempt from self-isolation from 16 August if they are under 18 and
a contact of a positive case. As with adults, they will be advised whether a PCR test
needs to be taken. Those who are not fully vaccinated will still be required to self-isolate.

If workers test positive they will still need to self-isolate regardless of their vaccination
status or age.

6. Are there any exemptions from self-isolation for construction workers?

There are some limited and exceptional circumstances whereby some critical workers
may still work even if they are a close contact of someone that has tested positive for
Covid-19.

These exemptions only apply to workers:

o Who, if they could not work, would lead to major detrimental impact on the
availability, integrity or delivery of essential services - including those services whose
integrity, if compromised, could result in significant loss of life or casualties, and/or
where there is an immediate risk to defence or security.

o who are fully vaccinated (defined as someone who is 14 days post-final dose) and
will be solely so that they can attend work. They will otherwise need to continue to
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self-isolate as directed by NHS Test and Trace. It applies to asymptomatic contacts
only and not individuals who have tested positive or who have COVID-19 symptoms.

The exemption is highly limited and focused to prevent public harm from disruption to
critical services. It will only apply to named individuals from a specific set of
organisations. Employers covered by this process will receive a letter from a government
department setting out the designated critical workers and telling employers what steps
they and those critical workers must follow.

7. What is Government policy on workplace testing and home testing?

Businesses who introduced workplace testing (under the Government scheme) were able
to order free rapid flow tests until midnight on 19 July 2021. The Government funded
element of the workplace testing scheme has now come to an end, and businesses who
had introduced this scheme will have to engage a private provider or ask employees to
use home-based testing.

Currently, employees are able to order free rapid flow tests for themselves and their
household on GOV.UK. It is also possible to pick up free rapid flow tests at pharmacies
and other community organised locations and test sites (see here). The Government has
announced that funding for free rapid testing at home will continue until at least the end
of August 2021.
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https://www.gov.uk/order-coronavirus-rapid-lateral-flow-tests
https://maps.test-and-trace.nhs.uk/

